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UPDATE ON ASSURERS’ RECOMMENDATIONS
FPH continues to appoint an External Review Committee (ERC) with experts from the academia to assess its sustainability 
practices and processes. These experts verify all data collated for the report at the subsidiary level through the interview of 
pertinent executives and stakeholder groups. We value the advice and recommendations given by the ERC as part of the 
continuous improvement of our operations.

Group-level gender, anti-corruption, and indigenous        
peoples policy

2017 Expert Recommendation FPH Action

The prescribed gender and indigenous peoples policies  are 
part of the environmental and social safeguard policies 
formulated in 2018 to guide the group. The development of 
these policies was a group-wide undertaking with discussions 
among subsidiaries and internal stakeholders on the proposed 
policies based on their ground-level experiences. 

The anti-corruption policy under the Code of Conduct and 
Business Ethics was reviewed and was found to be sufficient.

Institute sustainability policies and a scorecard for 
project management                          

Five environmental and social safeguards policies were developed 
in 2018. In addition to gender equality and indigenous peoples, 
FPH developed policies on human rights, responsible asset 
protection, and corporate social responsibility. The scorecard for 
project management will be added to the scorecard developed in 
2018 (see item 5 below).

Scorecard to capture and measure the costs 
and benefits of the company’s social initiatives

A scorecard to capture each subsidiary’s impact, risk and 
opportunities related to social initiatives has been created 
and will be developed further in 2019.

Enhancement of local government and     
community relations in anticipation of a shift of 
administration to a federal government

2. FPH subsidiaries continue to closely engage with local 
governments and communities at their sites of operations 
and will be prepared should there be a change in the form of 
administration.

System for publicly sharing real-time data 
on important but non-confidential operational
indicators

We have developed a database to enable the sharing of 
important indicators and other information on group 
operations. Development and update of the FPH website is 
currently underway.

3.

4.

5.

1.
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Independent AssurAnce stAtement

A. General Disclosures

This 2018 Sustainability Report (SR) of First Philippine Holdings Corporation (FPHC, Conglomerate or Group) is a review of the 
company’s operations in terms of its economic, environmental, and social performance. A panel of experts collectively known as the 
External Review Committee (ERC) has been constituted to review the SR in terms of its alignment to the Global Reporting Initiative 
(GRI) standards on report quality and content.

FPHC predetermined the sites visited, the respondents chosen, and readily furnished the supporting data and information requested 
by the ERC. FPHC also shouldered all expenses related to the assurance process including the administration and logistical costs 
of the ERC members and the support provided by the Center for Social Responsibility of the University of Asia & the Pacific (UA&P-
CSR). To maintain the accuracy and objectivity of the review process, the Center for Social Responsibility of the University of Asia 
and the Pacific was commissioned to administer the activities of the ERC.

The output of this report is intended for FPHC’s senior management, shareholders, creditors, and other parties interested in 
understanding the company’s triple-bottom-line performance vis-à-vis its stakeholders’ reasonable expectations. 

B. Level of Assurance & Methodology

The assurance process for the 2018 SR report is limited by the scope defined in the Content Index of the SR, the individuals 
interviewed, the sites visited, and the data and information provided by FPHC to the ERC. FPHC provided the documents, manuals, 
policies, reports, and financial statements, among others, to the ERC. FPHC also organized the interviews conducted by the ERC 
members to the company’s key people. However, FPHC officers were not included in the employee and community interviews to 
maintain the integrity of the review process.

The ERC members interviewed key personnel or visited the sites of the FPHC subsidiary companies namely, the Energy Development 
Corporation (EDC), First Generation Corporation (First Gen), Rockwell Land Corporation (Rockwell), First Philippine Industrial Park 
(FPIP), First Philippine Realty Corporation (FPRC), First Balfour Corporation (First Balfour), Asian Eye Institute (Asian Eye), First 
Philippine Industrial Corporation (FPIC) and First Philec Inc. (FPI). The ERC used the 2017 SR report as baseline data and information 
reference for the reporting of FPHC’s operations for 2018. The experts made their individual findings based on the information 
relevant to their subject areas.

The assurance statement does not represent the view of the organizations that the ERC members are affiliated to, or that of UA&P-
CSR. Moreover, the assurance statement is not an endorsement of FPHC’s approaches, strategies and core beliefs. The assurance 
process assumed that all data and information provided by the company are complete and true.

C. Findings

Economic performance. As far as economic disclosures are concerned, FPH is a paragon of sustainability reporting. Its economic 
disclosures have satisfied the elaborate reporting requirements of the GRI. In fact, the assurance verification process yielded 
sufficient evidence that support FPH’s economic disclosures. The superior quality of its economic disclosures particularly on 
economic performance, market presence, procurement practices, anti-corruption, and anti-competitive behavior confirms the 

University of Asia and the Pacific - Center for Social Responsibility Assurance/FPH/SR/2018

– externAl revIew commIttee

Manila
16 April 2019

Original: English
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Independent AssurAnce stAtement

D. Recommendations

After conducting the review of the different subsidiaries in terms of their economic, environment, and social performances, the ERC 
is recommending the following steps:

conglomerate’s solid commitment to pursue business activities that meaningfully boost the economy, environment, and society.  

Environmental performance. In terms of environmental disclosures, the performance of FPHC varies from one subsidiary to 
another. It is worth highlighting that FPHC has adopted gender, human rights and indigenous peoples/cultural heritage policies as 
recommended by the panel of experts in 2017 which are also aligned with the values of FPHC.  Moreover, the companies covered by 
the environmental review (i.e. First Gen, First Balfour, and FRPC) have improved their data gathering and quality of data presentation. 
The ability to compare environmental performance data year over year will be of great use for future sustainability performance and 
reporting. Specifically, the climate-related data, water, solid, and toxic waste indicators are particularly good, making it easier for 
FPHC to accurately and confidently determine its climate footprint and other sustainability challenges (e.g. plastic waste) and how 
these could be managed best.

In contrast, there are gaps in the biological diversity reporting that need to be addressed, albeit the data and performance on forests 
and trees are respectable. For instance, a full biodiversity inventory of the premises of the Eugenio Lopez Center and additional work 
on reforesting the premises of First Gas in Batangas should be ctonducted. Likewise, there is a need to monitor how its quarrying 
operations would impact the landscapes and biodiversity in areas where First Balfour operates.

Social performance. The status of FPHC’s sustainability journey in the social category appears to be on track but its subsidiaries are 
at various stages of integration and sustainability maturity. In particular, the subsidiaries covered by the review (i.e. FPIP, Rockwell 
and Asian Eye) have varying sustainability maturity levels.  It can be observed that their initiatives are not related to the core of their 
business operations but are more directed to human capital and material development. It is in this sense that a unified conglomerate-
wide program that aims to introduce transformational initiatives is highly recommended. These initiatives will mobilize both people 
and communities toward life-changing and self-reliant practices. It is noted that most of the subsidiaries are already pursuing such 
transformational projects and they merely need strengthening, enhancement and systematic delivery of services. 

Develop instruments (e.g. summary measures, metrics, and benchmarks) of economic performance and use them for 
analyzing financial implications, risks, and opportunities to the company. These instruments may be related to measuring 
the effects of climate change; impact of infrastructure investments and services driven by existing socioeconomic 
conditions in host communities; benefit incidence and cost effectiveness of corporate social responsibility projects; and 
the contributions to the attainment of the country’s development agenda and sustainable development goals. FPHC can 
benefit in the formulation of these instruments by adopting a value chain and/or inter-industry approach in the valuation 
and analysis of significant indirect economic impacts. Moreover, the company can help advance the cause of inclusive 
growth by exploring possibilities of moving from corporate social responsibility projects towards social enterprise building, 
inclusive business activities, and inclusive business models that can trace the inclusion of the bottom of the pyramid in the 
value chain of the conglomerate’s activities; 

From the data perspective, there needs to be some improvement in identifying biodiversity indicators. Priority needs to be 
focused on conducting a comprehensive biodiversity inventory both at the conglomerate and business subsidiary levels. 
Likewise, FPHC can consider launching an extensive urban forestry program and anti-plastic waste campaign since many 
of its subsidiaries are already strategically positioned for such programs; 

Use the growth model approach for FPHC social transformation initiatives. The model, popularized by John Whitmore 
(2002) for coaching, takes the value of emphasizing the steps in goal attainment while the beneficiaries are encouraged 
to coach themselves to engage in self-learning initiatives. The model can be further enriched by sustainability projects 
related to Conference of Parties (COP) 21 as applied to households and individual behavioral change for sustainability.   

– externAl revIew commIttee
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C E R T I F I C A T I O N

We, the members of the External Review Committee, have validated via external assurance activities the First Philippine Holdings’ SR 2018 
performance, as presented in its Sustainability Report, based on Global Reporting Initiative Standards (GRI Standards) and disclosure 
guidelines and requirements relying on relevant data or information disclosed to and/or received by us during the validation process. This 
certification does not extend to matters beyond the coverage of such data or information and/or outside the scope of such process. More so, 
nothing in our assurance statement should be construed as a position or opinion of the organizations where we are presently connected.

 Our collective external assurance statement is attached hereto.  

 IN WITNESS WHEREOF, we have hereunto set our hands this 16th of April 2019 at the University of Asia and the Pacific.

Prof. Nanette G. Dungo, PhD, is the former chairperson of the Department of Sociology, College of Social Sciences & Philosophy, 
University of the Philippines, Diliman. She served as a Professional Development Associate in the Office of Instruction under 
the U.P. Chancellor, and Professional Development Associate in the Office of the Vice-President, International Relations. 
Currently, she is an adjunct professor in UA&P as a faculty member in the School of Law and Governance under its Political 
Economy Program, teaching   courses on Philippine Society and Culture, Migration & Development, Culture and Development, 
and Qualitative Research.  Her research involvements and conference papers have been written in the area of Development 
Studies which covered the topics on Women, Children, Youth, and Community Evaluation Projects.  Current researches and 
papers written for local and international conferences are on Social Costs of Migration, Identity and Transnationalism, Migration 
and the Paradox of Parenting, Identity and Fragmented Citizenship in the Global Site.

Prof. Nanette Dungo, Ph.D.
Former Chairperson, 
Department of Sociology
University of the Philippines, Diliman

Dr. Cid L. Terosa is an economist, educator, and consultant. He is the former Dean of the School of Economics of the University 
of Asia and the Pacific. Currently, he is an Associate Professor and Director of the Applied Business Economics Program of the 
University of Asia and the Pacific. He specializes in input-output economics, has presented several papers on related topics in 
local and international conferences, and is a member of the International Input-Output Association. He worked as consultant to 
various private companies, government agencies, and international institutions. In collaboration with the Social Economics Unit 
of the School of Economics of the University of Asia and the Pacific, he conducted several studies on cooperatives including 
their multiplier effects on national and local economies. He has also led a research team tasked to update, re-estimate, and 
recalibrate the input-output simulator model of the National Economic Development Authority. He is currently involved in 
developing a tourism masterplan for Siargao and Corregidor Islands.

Dr. Cid Terosa, Ph.D.
Former Dean, School of Economics 
University of Asia & the Pacific

Dr. Antonio G.M. La Viña is a leader, teacher, thinker and lawyer. He is an expert on Philippine constitutional and political law; 
Philippine, ASEAN and international environmental law and policy, including climate change, natural resources, energy, mining, 
and gas/oil law; the law and policy on international and domestic accountability and liability of public and private actors. He 
teaches law, governance, environmental policy, negotiations, and philosophy in ten learning institutions. Prof. La Viña was 
Dean of the Ateneo School of Government from June 2006 to May 2016. From 1996-1998, he was undersecretary of the 
Department of Environment and Natural Resources. He also did an eight-year stint from 1999-2007 in the World Resources 
Institute. He is currently Senior Fellow of Manila Observatory, after serving as its Executive Director in 2016-2017. Prof. La Viña 
is currently a member of the Permanent Court of Arbitration’s Specialized Panel of Arbitrators and the Accreditation Panel of 
the Green Climate Fund; the Chair of the Partnership Council of Partnerships in the Environmental Management for the Seas 
of East Asia; as well as the Chair of the Board of Trustees of the Forest Foundation Philippines. He is also the the co-founder 
and member of the board of Ashoka: Innovators for the Public (Philippines) Inc.

Dr. Antonio G.M. La Viña, LLM, JSD
Senior Fellow, Manila Observatory
Professor and former Dean, Ateneo School of Government 
Professorial lecturer, Ateneo School of Law and University of the Philippines College of Law



55

Our Corporate Sustainability Policy, which espouses the improvement of people’s lives and futures through 
responsible growth and investments, guides our management approaches. The policy is complemented by 
our Corporate Code of Conduct and Ethics which guides how we attain our economic, environmental and 
social objectives. 

ECONOMIC PERFORMANCE
Measuring our economic performance, both current and 
future, is critical to the evaluation of FPH. It is the means 
through which we can maximize shareholder value. We have 
a well-established accounting and budgeting system that 
allows us to track both our actual and potential performance.

FPH’s approach to manage its economic impact on its 
stakeholders aims to enhance positive impacts and avoid, 
mitigate or remediate risks. This is done through a cyclical 
process that involves: a) identifying FPH’s long-term growth 
targets and the contributions of each subsidiary to these 
targets; b) developing and refining the strategies, required 
resources, and action plans on a regular basis to achieve the 
targets; c) regularly identifying and quantifying the risks 
and mitigants related to the strategies and action plans; d) 
executing the action plans; and e) continuously monitoring 
results against targets and refining projected results given 
actual data.

FPH’s financial results are summarized annually in 
consolidated financial statements which are prepared in 

compliance with Philippine Financial Reporting Standards. 
The Board of Directors reviews and approves the consolidated 
financial statements and submits them to the stockholders 
of the Company. Independent auditors, appointed by the 
stockholders, examine the consolidated financial statements 
of the company in accordance with Philippine Standards on 
Auditing.

FPH adopted its Manual on Corporate Governance on January 
1, 2003. Its  most recent iteration was last July 31, 2014. 
It continues to evolve as part of the management’s ongoing 
thrust to professionalize operations and to promote synergy 
and sustainability between FPH and its subsidiaries.

In November 2018, the FPH Board resolved to include 
“sustainability” as part of their fiduciary responsibilities. The 
FPH Code of Conduct and Business Ethics has been amended 
accordingly to reflect the attention to material sustainability 
issues that will affect or pose risks and provide business values 
to the operation.

DISCLOSURES ON MANAGEMENT APPROACH  (GRI 103-1, 103-2, 103-3)

 ENVIRONMENTAL PERFORMANCE
In line with the Philippine Constitution which provides for 
the right of everyone to a balanced and healthful ecology, 
FPH ensures that all its subsidiaries protect the environment. 
The conglomerate complies with all environmental laws 
and regulations in the country and cooperates fully with 
the regulatory and enforcement agencies. It also supports 
relevant international conventions entered by the Philippine 
government on natural resources management, biodiversity, 
waste management, health, safety, and sustainable 
development.

We adopt the “Mitigation Hierarchy Principle” which prescribes 
the following action in order of importance: a) avoidance of 
activity to prevent potential adverse impacts; b) minimization 
of intensity and duration of adverse impacts; c) restoration to 
re-establish the system’s composition, structure and function; 
and d) offset of adverse effects of the operation. To protect 
ecosystems, FPH also adopts the “Precautionary Principle”, 
which prevents environmental degradation by ensuring that 
decisions on actions which may affect the environment are 
based on science.
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SOCIAL PERFORMANCE
FPH supports its internal and external stakeholders. Inside 
the business fence, we are committed to develop our most 
important asset - our people. To benefit from the rich 
experiences and expertise within the company, create a 
common culture across the organization, and integrate various 
human resource systems; we focus on competencies that 
serve as the basis for hiring, training, managing performance 
and rewarding our employees.

We recognize the need for continuous development across 
all levels in the organization. FPH has a training policy that 
outlines the mechanics of the Training Enrollment and 
Participation program, as well as an Annual Performance 
Engagement Process and Development Plan that identifies 
and tracks the competencies of employees so that they are 
empowered to take charge of their own development. Our 
Human Resources Group regularly conducts employee 
satisfaction surveys.

FPH complies with national labor laws and general labor 
standards required by the government, as well as international 
labor conventions entered by the Philippine government.

Beyond the business fence, we maintain harmonious 
relationships with our host communities and other 

stakeholders. We ensure that, as our businesses progress, our 
host communities and other stakeholders progress with us. Our 
Corporate Social Responsibility (CSR) statement provides 
that we shall uphold the rights of our stakeholders and stresses 
our role as enablers of social and national development. 

Specific policies were issued and approved by the Board’s 
Corporate Governance Committee on December 2018 
consisting of prescriptions on: a) human rights, b) gender 
equality and diversity, c) responsible asset protection, d) 
corporate social responsibility, and e) culture and indigenous 
peoples.  

Our social initiatives and programs are guided by a CSR 
Council and monitored through the submission of Social 
Investment Information records for comparability across the 
conglomerate. In 2017, this monitoring record was also aligned 
with the national indicators for the Sustainable Development 
Goals (SDGs) that have been approved by the President of 
the Philippines. The SDG contributions of all subsidiaries are 
submitted to a business NGO portal  and are then submitted 
to the country’s National Economic Development Authority 
which reviews them and eventually facilitates submission to the 
United Nations.

We have established an Environmental Management System 
aligned with the Philippine Environmental Impact Assessment 
System. We constantly identify and assess the environmental 
aspects and impacts of our operations and other activities. 
Corresponding environmental management programs have 
been installed to minimize or eliminate potential adverse 
impacts and enhance potential positive impacts.

The projects and operating assets have assigned Compliance 
Officers and Pollution Control Officers to oversee the 
company’s compliance with environmental standards, permit 

conditions, and other relevant regulatory requirements. 
Major projects with permits issued by the Department of 
Environment and Natural Resources are monitored by a third-
party Multi-Partite Monitoring Team in addition to monitoring 
activities conducted by government regulators.
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GRI CONTENT INDEX

Omissions and Remarks

For the Materiality Disclosures Service, GRI Services reviewed that the GRI content 
index is clearly presented and the references for Disclosures 102-40 to 102-49 align 
with appropriate sections in the body of the report.

GRI 101: Foundation 2016

GRI 102: General Disclosures 2016

Organizational Profile

102-1 Name of the organization First Philippine Holdings
102-2 Activities, brands, products, and 

services
10 Power generation, real estate development, manufacturing, construction, and 

healthcare services

102-3 Location of headquarters 6th Floor, Tower 3, Rockwell Business Center,
Ortigas Avenue, Pasig 1604, Philippines

102-4 Location of operations Philippines
102-5 Ownership and legal form FPH is corporation organized and existing under the laws of the Philippines and 

is listed in the Philippine Stock Exchange. Lopez Holdings Corporation LHC is the 
parent of FPH and owns 48.91% of the outstanding capital stock.

102-6 Markets served 10 Electric utilities and the public

102-7 Scale of the organization 23, 41 FPH operates 53 business units and has 4,300 regular employees as of 2018. As of 
December 31, 2018 the consolidated net income of FPH is Php 20.2 billion.

102-8 Information on employees and other 
workers

41-42

102-9 Supply chain FPH, as a parent and holding company, only has a procurement process primarily 
for the requirements of administration such as office supplies, vehicle fleet, admin 
services, etc. Each subsidiary has their respective supply chain processes.

102-10 Significant changes to the
organization and its supply chain

Delisting of Energy Development Corporation, a subsidiary of First Gen. Corporation 
(power segment of FPH)

102-11 Precautionary Principle or approach 55 Discussed in the section on Disclosures on Management Approach, Environmental 
Performance

102-12 External initiatives 12-13 See Forging Partnerships
102-13 Membership of associations   1. Forest Foundation Philippines (FPH Chairman is a Board of Trustee)

  2. WWF Philippines (FPH Chairman is a Board of Trustee)
  3. Water Alliance (FPH President is the organization’s president)
  4. Philippine Business for Social Progress (FPH President is PBSP president)
  5. Philippine Business for the Environment (EDC President is PBE president)
  6. National Geothermal Association of the Philippines (member)
  7. Wind Energy Developers Association (member)
  8. Renewable Energy Association (member)
  9. Philippine Solar Alliance (member)
10. Philippine Hydro (member)

Strategy
102-14 Statement from senior decision-maker 6

102-15 Key impacts, risks, and opportunities 21
Ethics and Integrity
102-16 Values, principles, standards, and 

norms of behavior
8-9

Disclosure Number and Title Omissions and RemarksPage # /
Reference
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Omissions and Remarks
Ethics and Integrity
102-17 Mechanisms for advice and 

concerns about ethics
FPH has a Corporate Code of Conduct and Ethics which is introduced to all new 
employees, as well as a Whistleblower Policy with a pertinent process and protection 
of the whistleblower. Outside of these, the company accepts concerns in any medium 
(verbal, letters, phone calls, etc.) and available to all.

Governance
102-18 Governance structure FPH’s current board composition serves to insure independent, impartial and fair 

discussions having four independents, seven non-executive and four executive 
members.

Pursuant to the Manual for Corporate Governance, the Board has formed chartered 
standing committees: a Corporate Governance Committee, a Compensation 
and Remuneration Committee; an Audit Committee; a Finance and Investment 
Committee; and a Board Risk Oversight Committee. FPH also has an Internal Audit 
Group (“IAG”) composed of Certified Public Accountants (CPA) and Certified Internal 
Auditors (CIA), among others.

102-19 Delegating authority This is done through the issuance of policies which are binding on senior 
management and on all employees such as the sustainability policies on for 
Responsible Asset Protection, Human Rights, Gender Equality and Diversity, and 
Cultural Heritage and Indigenous Peoples, among others.

102-20 Executive-level responsibility for
economic, environmental, and 
social topics

FPH has a Chief Sustainability Officer who reports to the Chairman.

102-21 Consulting stakeholders on 
economic, environmental, and 
social topics

20-21

102-22 Composition of the highest
governance body and its 
committees

The highest governance body is the FPH Board. The Board of Directors is composed 
of the Chairman & CEO, Vicechairman, Chairman Emeritus & Chief Strategic Officer, 
President & Chief Operating Officer, six (6) Directors, and four (4) Independent 
Directors.

Pursuant to the Manual for Corporate Governance, the Board has formed chartered 
standing committees: a Corporate Governance Committee, a Compensation 
and Remuneration Committee; an Audit Committee; a Finance and Investment 
Committee; and a Board Risk Oversight Committee. FPH also has an Internal Audit 
Group (“IAG”) composed of Certified Public Accountants (CPA) and Certified Internal 
Auditors (CIA), among others.

For sustainability governance, the highest body is the FPH Board with the Corporate 
Governance Committee as the oversight group. The committee is composed of two 
(2) independent directors, two (2) non- executive directors and two (2) executive 
directors.

102-23 Chair of the highest governance 
body

The Board of Directors is led by Mr. Frederico R. Lopez, the Chairman and CEO 
of FPH. As provided in the By-laws and the Manual for Corporate Governance, 
the Chairman shall preside at all meetings of the stockholders and of the Board 
of Directors. The Chairman shall also ensure that meetings of the Board are held 
in accordance with the By- Laws or as the Chairman may deem necessary; in 
coordination with the Corporate Secretary, taking into consideration the suggestions 
of the Chief Executive Officer, Management and the directors, supervise the
preparation of the agenda of the meetings; assist in ensuring compliance with the 
Manual; maintain lines of communication and information between the Board and
Management; and exercise such powers as may be conferred on him by the Board.

As CEO, Mr. Lopez is in charge of the general management and administration of 
FPH. He shall also provide information of the performance of the Company. The 
Company has found this arrangement to be effective, as having these two combined 
roles in one individual expedites the discussions and decision-making.

Disclosure Number and Title Omissions and RemarksPage # /
Reference
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Governance
102-24 Nominating and selecting the 

highest governance body
The Company has used professional search firms or other external sources of 
candidates (such as consulting the director databases set up by the Institute of 
Corporate Directors) when searching for candidates to the board. Each director 
is furnished a director’s kit, which contains, among other things, the relevant 
PSE Rules, Manual for Corporate Governance, Corporate Code of Conduct and 
Committee Charters. The Company also encourages directors/commissioners to 
attend on-going or continuous professional education programs.

102-25 Conflicts of interest The Audit Committee has been created to detect, determine and resolve any 
possible conflict of interest between the company and/or its group and their directors,
officers and significant shareholders. The External Auditor is engaged to review the 
related party transactions. The Company submits itself to oversight by government 
and regulatory institutions and agencies. The Company engages third-party 
institutions to evaluate the fairness of major related party transactions.

FPH has a Conflict of Interest Policy , Disclosure and Trading Policy and Related 
Party Transactions policy, available at the FPH website:
https://www.fphc.com/corporategovernance/enterprise-riskmanagement-
system-company-policies/

102-26 Role of highest governance body 
in setting purpose, values, and 
strategy

The Board of Directors, with the help of senior management, formulates the 
organization’s purpose, value, or mission statements and related matters. The Board
annually reviews, as necessary, the vision and mission of FPH. The latest amended 
vision and mission was disseminated in the 2013 Annual Report. As far as the 
Environment and Corporate Social Responsibility, FPH’s Manual provides thus:

“16. Environment.
The Corporation is committed to sustainable development. It shall operate 
nd maintain its business in compliance with the requirements of applicable 
environmental laws, rules, regulations and generally accepted industry practices. The 
Corporation is committed to provide services that are responsive to customer needs 
and comply with environmental, occupational safety and health laws and regulations 
and other applicable requirements to which the organization subscribes. The 
Corporation shall conduct its business in a manner that will protect the environment
These matters are also covered by the Risk Management Committee which meets 
every semester. The Risk Management Committee has the following specific powers
and functions:

i. oversee the formulation and establishment of an enterprise-wide risk management 
system;
ii. review, analyze and recommend the policy, framework, strategy, method and/or 
system used by the Corporation to manage risks, threats or liabilities;
iii. review and assess the likelihood and magnitude of the impact of material events 
on the Corporation and/or to recommend measures, responses or solutions to avoid 
or reduce risks or exposures; and
iv. perform such other duties and functions and/or assume such responsibilities as 
may be delegated by the Board ofDirectors.

102-27 Collective knowledge of highest
governance body

Upon election, each director is furnished with a director’s kit that contains among 
other things the Manual on Corporate Governance and Corporate Code of Conduct. 
A list of their duties and responsibilities is found in our Manual on Corporate 
Governance.

Our directors and officers go through trainings from the Institute of Corporate 
Directors, a non-stock non-profit organization dedicated to the professionalization of
Philippine corporate directorship.

Additionally, Section 19 of the Manual on Corporate Governance provides:
 

Disclosure Number and Title Omissions and RemarksPage # /
Reference
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Governance
102-27 Collective knowledge of highest

governance body
“19.Orientation Process; Training
New directors should be familiarized with the Corporation’s operations, senior 
Management and its business environment and be inducted in terms of their fiduciary
duties and responsibilities as well as in respect of the Board’s expectations. If new 
directors have no board experience, they should receive orientation in their
unaccustomed responsibility. Orientation or, in proper cases, subject to the Board’s 
assessment on skills and trainings needed, training opportunities for existing and
potential directors should be identified and appropriate development or action 
undertaken.”

102-28 Evaluating the highest governance
body’s performance

FPH conducts an annual self-assessment survey on the Board of Directors, 
each member of the Board, the Chairman and CEO, Board Committees, and the 
President. The survey includes questions on the Board’s performance for the past 
year with respect to its strategic and business plans, its program of corporate social 
responsibility, the Company’s financial objectives, plans and actions, among others. 
Further, the Board and senior management make periodic reviews of risks which 
would cover financial, economic, environmental and social risks. This review is done 
regularly which involves presentations to FPH’s Risk Management Committee.

102-29 Identifying and managing economic, 
environmental, and social impacts

The Board oversees all aspects of operations with the assistance of senior management. 
Sustainability topics are a fiduciary concern of the board. The Board, through its 
Corporate Governance Committee and Senior Management, handle the matter.

102-30 Effectiveness of risk management
processes

The company has a Risk Management Officer assisted by a Risk Management 
Committee that elevates issues to the Board as needed.

102-31 Review of economic, 
environmental, and social topics

There is regular review of sustainability issues by the subsidiaries assisted by their 
respective Sustainability Technical Working Groups. The decision may be elevated
to the FPH President, CEO and Board as needed.

102-32 Highest governance body’s role in
sustainability reporting

The Board has delegated the matter to Senior Management. The Chief Sustainability 
Officer under the office of the Chairman oversees the preparation of the report.

102-33 Communicating critical concerns Critical sustainability issues are communicated to the Board by the CEO.
102-34 Nature and total number of critical

concerns
None elevated to the Board in 2018

102-35 Remuneration policies Provision of the information is restricted by confidentiality and security considerations.
102-36 Process for determining remuneration Provision of the information is restricted by confidentiality and security considerations.

102-37 Stakeholders’ involvement in
remuneration

Provision of the information is restricted by confidentiality and security considerations.

102-38 Annual total compensation ratio Provision of the information is restricted by confidentiality and security considerations.
102-39 Percentage increase in annual 

total compensation ratio
Provision of the information is restricted by confidentiality and security considerations.

Stakeholder Engagement
102-40 List of stakeholder groups 20
102-41 Collective bargaining agreements Only the Energy Development Corporation (EDC), the renewable energy arm of First Gen 

and First Balfour have unions covering 41% and 5% of their personnel, respectively.

102-42 Identifying and selecting stakeholders 20
102-43 Approach to stakeholder engagement 20
102-44 Key topics and concerns raised 20
Reporting practice
102-45 Entities included in the 

consolidated financial statements
The Group’s operating businesses are organized and managed separately according 
segments defined based on the nature of the products and services, with each segment 
representing a strategic business unit that offers different products and services to 
different markets. The Group conducts the majority of its business activities in the 
following areas:
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Governance
102-45 Entities included in the consolidated financial statements • Power Generation – power generation and 2 related 

subsidiaries under First Gen Corporation (First Gen) 
including Energy Development Corporation (EDC) and its
subsidiaries.
• Real Estate Development – residential and commercial 
real estate development and leasing under Rockwell Land 
Corporation (Rockwell Land), and sale of industrial lots and 
lease of ready-built factories and commercial spaces under 
First Philippine Industrial Park Corporation (FPIP) and First 
Industrial Township, Inc. (FIT).
• Manufacturing – primarily production of electrical 
transformers under First Philippine Electric Corporation 
(First Philec). 
• Construction and Other Services – construction contracts 
under First Balfour, Inc. (First Balfour), geothermal 
well drilling services from First Balfour’s subsidiary, 
ThermaPrime Drilling Corporation (ThermaPrime), 
specialized medical services from the Asian Eye Institute 
(AEI) and other service and investment holding companies 
within the Group.

102-46 Defining report content and topic
boundaries

1, 21

102-47 List of material topics 21
102-48 Restatements of information No restatements have been made
102-49 Changes in reporting None
102-50 Reporting period January 1 to December 31, 2018
102-51 Date of most recent report May 2017
102-52 Reporting cycle Annual
102-53 Contact point for questions regarding the report Agnes C. De Jesus

Chief Sustainability Officer
dejesuac@energy.com.ph

102-54 Claims of reporting in accordance with the GRI Standards 1 This report has been prepared in accordance with the GRI 
Standards: Comprehensive option.

102-55 GRI content index 57

102-56 External assurance 52 External assurance was conducted by experts who have no 
direct relationship with FPH

Material Topics
GRI 200: Economic Standards Series 2016Economic Performance
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55
GRI 201:
Economic 
Performance 
2016

201-1 Direct economic value generated and distributed 23

201-2 Financial implications and other risks and 
opportunities due to climate change

25-27

201-3 Defined benefit plan obligations and other retirement 
plans

FPH has a benefit plan obligation and retirement plans 
but provision of information on this matter is restricted by 
confidentiality and security considerations.

204-1 Financial assistance received from government 28
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GRI 200: Economic Standards Series 2016
Market Presence
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 202:
Market 
Presence 
2016

202-1 Ratios of standard entry level wage by gender 
compared to local minimum wage

All FPH subsidiaries comply with minimum wage 
requirements under the Philippine Labor Code

202-2 Proportion of senior management hired from the 
local community

Majority of the members of FPH senior management are 
Filipino citizens living and residing in the Philippines.

Indirect Economic Performance

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 203: 
Indirect 
Economic 
Performance 
2016

203-1 Infrastructure investments and services supported 28

203-2 Significant indirect economic impacts 29

Procurement Practices

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 204: 
Procurement 
Practices 
2016

204-1 Proportion of spending on local suppliers 24

Anti-corruption
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55
103-2 The management approach and its components 55
103-3 Evaluation of the Management Approach 55

GRI 205: 
Anti-corruption 
2016

205-1 Operations assessed for risks related to corruption Operations are covered by the conglomerate and each 
subsidiaries’ anti-corruption policy.

205-2 Communication and training about anti-corruption 
policies and procedures

The anti-corruption policy is introduced to all new 
employees along with the Employee Code of Conduct. 
Furthermore, the Lopez Credo and Values as shown in 
page 9 are reviewed in every significant internal event of 
the company and its subsidiaries.

205-3 Confirmed incidents of corruption and actions taken No incident for the reporting period
Anti-competitive Behavior

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55
103-2 The management approach and its components 55
103-3 Evaluation of the Management Approach 55

GRI 206: 
Anti-
competitive 
Behavior 
2016

206-5 Legal actions for anti-competitive behavior,
anti-trust, and monopoly practice

No incident for the reporting period.

Disclosure Number and Title Omissions and RemarksPage # /
Reference



63

Omissions and Remarks
GRI 300: Environmental Standards Series 2016
Materials
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55
103-2 The management approach and its components 55
103-3 Evaluation of the Management Approach 55

GRI 301: 
Materials 
2016

301-1 Materials used by weight or volume 31
301-2 Recycled input materials used This information is not applicable to the services provided 

by FPH subsidiaries, except for First Philec. First Philec 
currently does not use any recycled input materials in the 
production of transformers.

301-3 Reclaimed products and their
packaging materials

This information is not applicable to the products and 
services provided by FPH subsidiaries.

Energy
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 302: 
Energy
2016

302-1 Energy consumption within the organization 31-32

302-2 Energy consumption outside of the organization Information is currently unavailable. Steps to include this 
information in future sustainability reports will be discussed 
with the Sustainability Technical Working Groups.

302-3 Energy intensity 32
302-4 Reduction of energy consumption 32
302-5 Reductions in energy requirements of products 
and services

This information is not applicable to the products and 
services provided by FPH subsidiaries.

Water and Effluents
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 303:
Water
and
Effluents 
2018

303-1 Interactions with water as a shared resource 34

303-2 Management of water dischargeimpacts 36 In all cases where the subsidiaries control water treatment 
systems, effluents follow the standards set by the 
Department of Environment and Natural Resources

303-3 Water withdrawal 34
303-4 Water discharge Information currently unavailable. Steps are being taken to

adjust to the new GRI 303 Water and Effluents 2018
Standards.

303-5 Water consumption Information currently unavailable. Steps are being taken to
adjust to the new GRI 303 Water and Effluents 2018
Standards.

Biodiversity
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

Disclosure Number and Title Omissions and RemarksPage # /
Reference



64

GRI 300: Environmental Standards Series 2016

Biodiversity

GRI 304: 
Biodiversity 
2016

304-1 Operational sites owned, leased, managed 
in, or adjacent to, protected areas and areas of high 
biodiversity value outside protected areas

38-39 One geothermal site (Mt. Apo Project) is a buffer zone of a 
park but is now a model of watershed management.

304-2 Significant impacts of activities, products, and 
services on biodiversity

38-39

304-3 Habitats protected or restored 38-39 Four geothermal watersheds(Tongonan in Leyte, Palipinon 
in Negros Oriental, Bacon Manito in Albay-Sorsogon and 
Mt. Apo in North Cotabato), Pantabangan watershed in 
Nueva Ecija, and Verde Island Passage in Batangas --- all 
in the Philippines.

304-4 IUCN Red List species and national conservation 
list species with habitats in areas affected by operations

38-39 Power companies have flora and fauna in the IUCN Red 
List which are inventoried and protected. Ten floral species 
nurtured by FGen-EDC were endorsed to the IUCN through 
the Department of Environment and Natural Resources for 
reduction in threat level in 2018.

Emissions
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 305:
Emissions
2016

305-1 Direct (Scope 1) GHG emissions 33

305-2 Energy indirect (Scope 2) GHG emissions 33

305-3 Other indirect (Scope 3) GHG emissions 33

305-4 GHG emissions intensity 33

305-5 Reduction of GHG emissions 32

305-6 Emissions of ozone-depleting substances (ODS) All subsidiaries comply with the requirements of the 
Montreal Protocol. EDC currently has old equipment which 
use R-22 as the primary refrigerant, but their emissions 
from ODS have been gradually decreasing, down 11% 
from 2017.

305-7 Nitrogen oxides (NOX), sulfur oxides (SOX), and 
other significant air emissions

All subsidiaries who use generator sets conduct regular 
emission tests. For 2018, all emission tests were within set 
by the Department of Environment and Natural Resources.

Effluents and Waste
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 306:
Effluents 
and Waste
2016

306-1 Water discharge by quality and destination 35

306-2 Waste by type and disposal method 37

306-3 Significant spills None

306-4 Transport of hazardous waste No hazardous waste is transported out of the country.

306-5 Water bodies affected by water discharges and/
or runoff

36
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GRI 300: Environmental Standards Series 2016
Environmental Compliance

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its 
boundaries

55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 307:
Environmental
Compliance
2016

307-1: Non-compliance with environmental laws and 
regulations

One upset recorded but resolved

Supplier Environmental Assessment

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 55

103-2 The management approach and its components 55

103-3 Evaluation of the Management Approach 55

GRI 308:
Supplier
Environmental
Assessment 
2016

308-1 New suppliers that were screened using 
environmental criteria

Suppliers of FPH undergo vendor accreditation where their
risks and compliance are assessed.

308-2 Negative environmental impacts in the supply 
chain and actions taken

No recorded incidents for 2018. Measures are being taken
to develop a sustainable supply chain.

GRI 400: Social Standards Series 2016

Employment

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 401: 
Employment 
2016

401-1 New employee hires and employee turnover Employee Hires Employe Turnover

Age 
Group

Male Female Total Age
Group

Male Female Total

Below 20 2 1 3 Below 20 0 0 0

21 to 30 278 265 543 21 to 30 152 152 304

31 to 40 132 78 210 31 to 40 114 61 175

41 to 50 63 30 93 41 to 50 48 19 67

51 to 60 23 6 29 51 to 60 64 5 69

Over 60 6 0 6 Over 60 7 2 9

Sub-total 504 380 884 Sub-total 385 239 624

401-2 Benefits provided to full-time employees that 
are not provided to temporary or part-time employees

42

401-3 Parental leave Male Female Total
Number of employees who 
availed parental leaves

68 44 112

Number of employees 
who returned to work after 
parental leave

48 29 77

Number of employees still 
employed within the year 
of their parental leave

47 28 75
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GRI 400: Social Standards Series 2016

Labor Management Relations

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56

GRI 402: 
Labor/
Management
Relations 
2016

402-1 Minimum notice periods regarding operational 
changes

For the healthcare segment, the notice for changes of 
business expansion varies per clinic but employees are 
usually informed three to six months ahead. In the power 
segment, EDC is currently in the middle of transformation 
called “Project Apollo”. The timeline of the transformation 
has three phases: Diagnostic and Ambition setting (6 
weeks) which was completed last Oct.-Nov. 2017, Quick 
wins launch and implementation plan (12 weeks) carried 
through Dec. 2017-Feb. 2018, and pilot and scale (6-36 
months) from March 2018 onwards. 

Occupational Health and Safety

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56
103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56

GRI 403: 
Occupational
Health and 
Safety 2018

403-1 Workers representation in formal joint 
management–worker health and safety committees

43

403-2 Types of injury and rates of injury, occupational 
diseases, lost days, and absenteeism, and number of 
work-related fatalities

43

Training and Education

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 404: 
Training and 
Education 
2016

404-1 Average hours of training per year per employee 43

404-2 Programs for upgrading employee skills and 
transition assistance programs

404-3 Percentage of employees receiving regular 
performance and career development reviews

43 100%

Diversity and Equal Opportunity
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56
103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56

GRI 405: 
Diversity 
and Equal 
Opportunity 
2016

405-1 Diversity of governance bodies and employees 41-42

405-2 Ratio of basic salary and remuneration of women 
to men

No differentiation of salary by gender

Non-discrimination
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56
103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56
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GRI 400: Social Standards Series 2016

Non-discrimination
GRI 406: 
Non-
discrimination 
2016

406-1 Incidents of discrimination and corrective actions 
taken

No incidents in 2018

Child Labor

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 408: 
Child Labor 
2016

Operations and suppliers at significant risk for incidents 
of child labor

None

Security Practices
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 410: 
Security 
Practices 
2016

Security personnel trained in human rights policies or 
procedures

All security personnel (employee and contractual service
provider)

Human Rights Assessment
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 412: 
Human 
Rights 
Assessment 
2016

412-1 Operations that have been subject to human 
rights reviews or impact assessments

48 Human Rights Impact Assessment has not been started.
The company focused on the policy in 2018. The Human
Rights Assessment. shall be part of the protocols to be
developed in 2019.

412-2 Employee training on human rights policies or 
procedures

48 In place care of the security group. This will be expanded 
once protocols of human rights policy developed in 2019.

412-3 Significant investment agreements and contracts 
that include human rights clauses or that underwent
human rights screening

No explicit statements at the moment. Human rights policy
was issued in Nov. 2018 and protocols will be drafted in
2019. The prescription of this disclosure will be applied by
then.

Local Communities
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 413: 
Local
Communities 
2016

413-1 Operations with local community engagement, 
impact assessments, and development programs

All sites

413-2 Operations with significant actual and potential 
negative impacts on local communities

None

Disclosure Number and Title Omissions and RemarksPage # /
Reference



68

GRI 400: Social Standards Series 2016

Customer Health and Safety
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56
103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56

GRI 414: 
Supplier 
Social 
Assessment 
2016

414-1 New suppliers that were screened
using social criteria

Suppliers of FPH undergo vendor accreditation where their
risks and compliance are assessed.

414-2 Negative social impacts in the supply
chain and actions taken

None

Customer Health and Safety
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56
103-2 The management approach and its components 56
103-3 Evaluation of the Management Approach 56

GRI 416: 
Customer 
Health and 
Safety 2016

416-1 Assessment of the health and safety impacts of 
product

None

416-2 Incidents of non-compliance concerning the 
health and safety impacts of products and services

None

Marketing and Labeling
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 417: 
Marketing 
and Labeling 
2016

417-1 Requirements for product and service information 
and labeling

This information is not applicable to the products and
services provided by FPH subsidiaries.

417-2 Incidents of non-compliance concerning product 
and service information and labeling

None

417-3 Incidents of non-compliance concerning 
marketing communications

None

Customer Privacy
GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 418: 
Customer 
Privacy 
2016

418-1 Substantiated complaints concerning breaches of 
customer privacy and losses of customer data

None

Socioeconomic Compliance

GRI 103:
Management 
Approach 
2016

103-1 Explanation of the material topic and its boundaries 56

103-2 The management approach and its components 56

103-3 Evaluation of the Management Approach 56

GRI 419:
Socio-
economic 
Compliance 
2016

419-1 Non-compliance with laws and regulations in the 
social and economic area

None
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ANNEX 1: AWARDS AND RECOGNITIONS RECEIVED
Awards and Recognitions Award Giving Body Date Awardee

1 Asia’s Top Sustainability Superwomen CSR Works Singapore September
2018

FPH Chief Sustainability 
Officer

2 Carbon Clean 200 Corporate Knights, Canada and As You 
Sow

1st-4th
Qtr. 2018

First Gen-EDC

3-5 Asia Sustainability Reporting Award Indonesia National Center for 
Sustainability Reporting and Institute of 
Certified Sustainability Professionals

December
2018

FPH (Platinum rating)
EDC (Gold rating)
First Gen (Silver rating)

6 Gold Trusted Brand Award Reader’s Digest Trusted
Brand Awards 2018

July 2018 First Gen Clean Energy 
Complex (FGPC, FGP, 
FNPC, PMPC)

7 Recognition for the implementation of the Ecological 
Solid Waste Management Act and for sustainble 
practices using Best  Environmental Technology 
(BET) and Best Available Practice (BAP)

Department of Environment and Natural 
Resources

December
2018

First Gen

8 2018 Corporate Safety and Health Excellence 
Award

Safety and Health Association of the 
Philippines Energy Sector, Inc. (SHAPES)

D ecember
2018

Energy Development
Corporation

9 Exemplar Environmental Impact Assessment 
(EIA) Report Recognition

Board of Environmental Impact Assessment 
reviewers from the academe and the DENR 
Environmental Management Bureau’s 
Registry of Practitioners

November
2018

Energy Development
Corporation

10 Clean Air and Water Category: Gawad Tugas 
Award

Department of Environment and Natural 
Resources, Region 7

July 2018 Energy Development
Corporation

11 2018 Corporate Safety and Health Excellence 
Award

Safety and Health Association of the 
Philippines Energy Sector, Inc. (SHAPES)

December
2018

EDC’s Bacman
Geothermal Production 
Field

12-14 2018 SHAPES Corporate Safety and Health 
Excellence Award Hall of Fame

Safety and Health Association of the 
Philippines Energy Sector, Inc. (SHAPES)

December
2018

Energy Development
Corporation (EDC); 
Bacman Geothermal 
Inc.’s (BGI) Bacman 
Geothermal Power Plant; 
Green Core Geothermal, 
Inc.’s (GCGI) Tongonan 
Geothermal Power Plant

15 Recognition for the implementation of the Ecological 
Solid Waste Management Act and for sustainble 
practices using Best  Environmental Technology 
(BET) and Best Available Practice (BAP)

Department of Environment and Natural 
Resources

July 2018 First Philippine Industrial 
Park
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ANNEX 2: OUR SUSTAINABILITY NETWORK
GOVERNANCE
Business Ethics

• St. Francis Cabrini Medical Center

Sustainability
• Global Reporting Initiative
• Philippine Business for the 

Environment
• UN Development Programme

Corporate Governance 
• Good Governance Practitioners of the 

Philippines
• Institute of Corporate Directors
•  Philippine Association of Publicly-

Listed Companies

Tax Obligations
• Tax Management Association of the 

Philippines

Human Rights
• University of Asia and the Pacific - 

Center for Social Responsibility

Power Supply
• National Geothermal Association of the 

Philippines
• Philhydro Association
• Philippine Independent Power 

Producers Association
• Renewable Energy Coalition
• Wind Energy Developers Association of 

the Philippines
ENVIRONMENT
Climate Change

• Manila Observatory
• National Institute for Environmental 

Studies, Japan
• Oscar M. Lopez (OML) Center for 

Climate Change Adaptation & Disaster 
Risk Management Foundation and its 
local networks, namely:

 - Asia Pacific Network for Global Change 
Research

 - Ateneo de Manila University
 - Commonwealth Scientific and Industrial 

Research Organization, Australia
 - Consultative Group on International 

Agricultural Research
 - De La Salle University
 - Earthquake and Megacities Initiative
 - Global Climate Adaptation Partnership, 

United Kingdom
 - Grupo Laera, Colombia
 - International Rice Research Institute
 - Isabela State University
 - Ministry of Agriculture and Fisheries, 

Cambodia
 - National Academy of Science & Technology
 - Philippine Atmospheric, Geophysical & 

Astronomical Services Administration 
 -  Silliman State University
 - Start International Inc., U.S.A.
 - University of the Philippines Research 

Foundation
 - World Agroforestry Center, Asia Pacific

• Philippine Climate Change Commission
• Total Carbon Column Observing Network
• UK Earth Security Group

Energy Management 
• Philippine Energy Efficiency Alliance

Green Infrastructure
• Philippine Green Building Council

Waste Management
• Association of FPIP Locators, Inc.
• Earth Day Network
• National Solid Waste Management 

Commission
• Philippine Business for the 

Environment
• Philippine Chamber of Commerce - 

Environment Committee
• Pollution Control Association of the 

Philippines

Impact Assessment
• Environmental Impact Assessment (EIA) 

Professionals

Water Management
• Water Alliance

Watershed Management
• +B WISER , US Agency for International 

Development
• College of Forestry, University of the 

Philippines, Laguna
• MTSC San Juan River Protection 

Foundation
• Society of Philippine Foresters

Sustainable Development Goals
• UN Development Programme
• World Bank
• World Wide Fund for Nature- Philippines

• University of Wollongong, New South 
Wales, Australia

• University of the Philippines - Nationwide 
Operational Assessment of Hazards

• Wetlands International, Singapore

Sustainable Development
• Forest Foundation Philippines
• Flora and Fauna International
• World Wide Fund for Nature-Philippines
• Foundation for the Philippine Environment
• Green Convergence
• Institute of Biology, University of the 

Philippines
• Philippine Business for the Environment
• University of Asia and the Pacific - 

Center for Social Responsibility
• University of the Philippines Research 

Foundation
• UP-NEC Philippine Learning Center on 

Social and Environmental Sustainability
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SOCIETY
Community Development

• Gawad Kalinga Foundation
• Habitat for Humanity
• League of Corporate Foundations
• Philippine Business for Social Progress
• SIKAT Solar Challenge Foundation
• University of Asia and the Pacific - 

Center for Social Responsibility

Disaster Risk Management
• Association of Structural Engineers of 

the Philippines
• Corporate Network for Disaster Response
• Philippine Disaster Recovery Foundation
• Philippines Red Cross

Education 
• Association of Southeast Asian 

Institutes for Higher Learning

Health and Safety
• American Heart Association
• American Safety & Health Institute
• Innology Solutions / ARIVA
• Safety and Health Association of the 

Philippines Energy Sector
• Safety Organization of the Philippines
• Occupational Health Nursing 

Association of the Philippines
• Occupational Safety and Health Center

Personnel Management
• Employers Confederation of the Philippines
• People Management Association of the 

Philippines
• Philippine Society for Training and 

Development

Indigenous Peoples
• Mt. Apo Foundation Inc.

National Development
• American Chamber of Commerce -  

The Arangkada Project Philippines

Product Safety
• Association of Safety Practitioners
• ASEAN Association of Eye Hospitals
• Semiconductor and Electronics Industries 

in the Philippines
• Eco-Industrial Exchange Network
• World Association of Eye Hospitals

Unifying Society
• Orchestra of the Filipino Youth

Leadership
• Makati Business Club
• Management Association of the Philippines

Youth Development
• Student Councils of Major Universities
• World Economic Forum-Ten Youth 

Movement

Supply Chain
• International Council of Shopping 

Centers
• Philippine Retailers Association

Urbanization
• Makati Commercial Estate Association
• Organization of Socialized Housing 

Developers of the Philippines



72

ACKNOWLEDGEMENT
This report  was  prepared with the assistance of the Sustainability Technical Working 

Groups (TWGs) of the FPH subsidiaries. We are grateful for their dedication in 
completing the sustainability reporting process guided by their subsidiary heads who 

served as our Sustainability Champions.

Asian Eye Institute
Energy Development Corporation

First Balfour, Inc.
First Gen Corporation

First Philec, Inc.
First Philippine Industrial Park

First Philippine Realty Corporation
Rockwell Land Corporation

ThermaPrime Drilling Corporation

For general inquiries on the 2018 FPH Sustainability Report, please contact:

Agnes C. de Jesus
Chief Sustainability Officer
dejesuac@energy.com.ph
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