FPH HUMAN RIGHTS POLICY
I.

Policy Statement

Consistent with the Lopez Values, First Philippine Holdings Corporation
(the “Company”) recognizes and respects the rights and dignity of each
individual. The Company commits to respect human rights in the conduct
of its business and comply with applicable local laws and international
human rights standards and protocols. The Company shall avoid causing
adverse human right impacts in its operations and if it occurs, it shall
facilitate access to a grievance redress mechanism. In addition, and to
every extent possible, the Company shall prevent or mitigate adverse
human right impacts in the provision of its products or services.
II.

Purpose

This policy is issued in support of the Company’s Manual for Corporate
Governance and the Corporate Code of Conduct and Ethics, as well as
relevant local laws and international conventions entered into by the country.
Aside from the good upholding human rights for their own sake, the known
benefits derived from adhering to human rights principles include: a)
prevention of regulatory risks, b) sustenance of business operations, c)
improvement of stakeholder relations, d) strengthening employee
engagement, e) enhancement of corporate image, and f) access to new
markets for products and services.
III.

Scope

The Human Rights Policy, in accordance with all pertinent laws and
regulations, applies to all units of the Company and its directors, officers
and employees, inclusive of all its subsidiaries where it has management
and operational control. Likewise, the policy puts premium or give equal
importance on how management and employees conduct themselves in
their engagements with stakeholders, particularly with the local
communities, in the Company’s areas of business operations.

IV.

Principles
Rights of An Individual
The Company recognizes that every individual has inherent and
inalienable rights as enshrined in our local laws and international
conventions. The Company respects these rights and shall strive to
uphold them. The Company shall take responsibility and remedial
action for any corporate act that may infringe on these rights.

V.

Implementation and Approach
A.

Grievance Redress Mechanism
In accordance with the UN Guiding Principles of Business and
Human Rights, the Company shall develop a mechanism to
provide remedies and corrective measures to address any
untoward human rights incident within the Company’s areas
of business operations.
Attention is being called to the importance of the following
human rights-related themes, some of which are reiterated in
existing FPH policies and guidelines:
• Diversity and non-discrimination of employees and
stakeholders
• Employees’ freedom of association
• Freedom of speech and expression
• Freedom of religion
• Privacy of employees’ and stakeholders’ personal data
• Health and safety of employees and communities, and
protection of the environment
• Forced labor and child labor
• Just and favorable working conditions
• Grievance redress mechanism
• Right to due process

B.

Due Diligence
The Company shall identify its actual and potential adverse
human right impacts and put in place preventive and
mitigating measures to address them.
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C.

Training
The Company shall conduct training programs to ensure that
its directors, officers, employees, and partners have a good
understanding of this policy and their human rights.

D.

Monitoring and Evaluation
The Company shall ensure that implementation of this policy
is monitored, progress is reported, and periodic feedback is
facilitated to improve its human rights performance.

E.

VI.

Communication
The Company shall communicate this policy to its directors,
officers and employees at all levels, including its networks,
partners, contractors and accredited entities, and the policy
shall be made publicly available.

Responsibility

The various FPH units and subsidiaries shall ensure the implementation of
the policy.
VII.

References

The following, among others, are the international conventions,
frameworks, and guidelines as well as their local counterpart laws and
issuances on human rights that have been used in the development of this
policy:
A. International
1. International Agreements and Conventions Ratified by
the Philippines
i. Universal Declaration of Human Rights (1948)
ii. International Labor Organization (ILO) Declaration on
Fundamental Principles and Rights at Work (1998)
iii. International Bill of Human Rights (1966)
iv. International Covenant on Economic Social and
Cultural Rights (1966)
v. International Covenant on Civil and Political Rights
(1966)
vi. ASEAN Human Rights Declaration (2012)
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2. International Frameworks and Protocols
i. UN Guiding Principles on Business and Human
Rights (2011)
ii. UN Global Compact’s Ten Principles (2000, revised
2004)
iii. UN Global Compact’s How to Develop A Human
Rights Policy
iv. The International Finance Corporation (IFC)
Performance Standards on Environmental and Social
Sustainability (1998, revised 2012)
v. A Guide for Integrating Human Rights into Business
Management
B. National Laws and Regulations
i. Article III of the 1987 Philippine Constitution Bill of
Rights
ii. Presidential Decree No. 442 Labor Code of the
Philippines
iii. R. A. 8371 Indigenous Peoples Rights Act
iv. A.M. No. 07-9-12-SC October 16, 2007, The Rule on the
Writ of Amparo
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